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ENVIRONMENTAL SCIENTIST
G5-1301- G5-12

Introduction

Incumbent serves as an Environmental Scientist in the NEPA Review Unit, Office
of Ecosystems, Tribal and Public Affairs. Position provides staff level program
management for EPA’s responsibilities under Section 309 of the Claan Air Act
and the National Environmental Policy Act.

MAJOR DUTIES

1. Review and comment in writing on federal environmental impact
statements (EIS) and other NEPA documents as necded. Conduct EPA's
internal NEPA document review precess and coordinate with EPA technical staff
and managers o ensure that comments on NEPA documents are mailed to the
lead agency by the end of the EIS comment period and that the commenls reflect
EPA regional and nalional policy. :

2, As resources allow, work with federal agencies developing environmental
impact statements to realize sustainable solutions, maximize environmental
benefits and eliminale unacceptable environmental impacls.

3. Arrange and attond meetings as appropriate with Federal and Stale
Agencies, environmental groups, citizen groups and other organizations o
address relevant issues surmounding NEPA.

4, Research and understand environmental principles associated with
impacts from underground and surface mining operations, ol and gas
exploration/development, public lands management and highway development
projects as well as other types of projects.

KNOWLEDGE REQUIRED BY THE POSITION Level 1-7, 1250 Points

= Knowledge of environmental principles assoclated with impaclts from
underground and surface mining operations, ol and gas
exploration/development, public lands management and highway
development projects in order to work with federal agencies developling
environmental impact statements to realize sustainable solutions,
maximize environmental benefils and eliminate unacceptable
environmental impacts.

» Knowledge of current federal and state statues (e.g. the Clean Waler Act
and Clean Air Act), program regulations, court decisions, national and
regional policy and guidance, and an ability to keep current with changes



and new developments in applicable federal environmental statutes and
regulations,

* Knowledge of and experience in ecosystem management principles and
familiarity with various environmental laws, programs and policies to
review, analyze, evaluate and summarize environmental, scientific and

technical information, issues, policies or procedures,

= Skill in Project Management to successfully camy out multiple projects
simultaneously, work under pressure and meet various deadlines.

» Comprehensive knowledge of the roles and responsibilities of varous EPA
programs and other Federal/State agency programs to provide effective

technical, policy and regulatory advice lo managers on complex and highly

visible or politically sensitive environmental issues,

+ Skill in negotialing effectively with a wide variety of Interested and affectod
parties, creating and maintalning effective working relaticnships with
tribes, other government agencies, industry and EPA programmatic staff.

+ Skillin effective oral and written communication in order to convey
technical, complex information and sometimes controversial issues to
professional and general audiences

SUPERVISORY CONTROLS Level 2-4, 450 Polnts

The supervisor sels the overall assignment cbjectives, program emphasis,
and resources available. The environmental sciantist and supendsor, in
consultation, develop the deadlines, projects, and work lo be done. The
emplayee is responsible for planning and carrying out assignments; resolving
conflicts which arise; coordinating the work with others: and interpreting policy on
own initiative in terms of established objectives.

Decisions and recommendations are accepted as technically accurata.
Incumbent will seek assistance and advice from peers and supervisor regarding
policy implications with far-reaching impact. The work is parodically reviewed to
see that it conforms to established policies and conformance with objoctives of
the assignment. The work is seldom reviewed by the supervisor for tachnical

accuracy.

GUIDELINES Level 3-4, 450 Points

Guidelines include the broad EPA regional and national guidelines, policy
and procedures, and state laws and regulations, agency and, compendium of
adjudicatory decisions, compendium of regulatory and policy interpretations and
standard material such as technical manuals and literature. The incumbent
exarcises |udgment, in selecting which guidelines to apply and in adapting



guidelines to specific conditions or circumstances. Where guidelines are not
available, the incumbent is expected to consult with peers and other technical
and program specislists in Regions and Headquarers to apply independent
judgment and make recommendations to the decision maker.

COMPLEXITY Level 4-5, 325 Points

The assignments for the Environmental Scientist under the NEPA Review
Unit are complex because of the nature of the law, tha interrelationship between
EPA, other federal agencies and slate agencies, regarding surface mining
operations, oil and gas exploration/development, public lands management and
highway development profects. Assignments are diverse and require the
guidance and leadership necessary lo resolve matters which are moderately
complex, controversial, or which set general precedenl; or involve delicate
coordination or negotiation of major consequences. Declsions regarding
accomplishment of the work are complicated by complex and highly visible or
politically sensitive environmental issues.

SCOPE AND EFFECT Level 5-4, 225 Points

The purpose of the work is o review and comment in writing on federal
environmental impact statements (EIS) and other NEPA documents as neaeded,
and to conduct EPA's intemnal NEPA document review process and coordinate
with EPA technical staff and managers. The employee's work significantly affects
the Agency's mission to protect surface and groundwater, protect air quality,
prevoen! contamination of public lands, and restore contaminated lands, The
purpose of the position is to provide expertise as a specialist in a particular field
by fumishing advisory, planning, or reviewing services on specific problems,
projects, programs, and functions. Work includes the development of criteria,
precedures or instructions for major Agency aclivities. Recommendations and
findings are often used as a basls of action by others.

PERSOMNAL CONTACTS, Level 6-3, 60 Points

Conlacts include Agency personnel, staff from olher agencies,
contractors, private industry, academia, and public groups. Typically, some of
these conlacts are likely to embrace poinls of view and positions that differ from
those of the Agency In fundamental ways.

PURPOSE OF CONTACTS Level 7-2, 50 Points

The purpose of contacts is to collect and exchange Information, consult on
problems, defend approaches, negotiate differences, and resolve problem areas
or conlroversies. Success is achleved by an abllity to understand, inflluence, and
motivale persons or groups. The employee must be skilled in approaching the
individual or group in order to obtain the desired effect, by persuasion or
negotiation. Informaltion is often gained by establishing rappert with individuals

‘who have demonstraled elements of an adversarial relationship.



PHYSICAL DEMANDS  Lavel 81, 5 Points

The work is primarily sedentary, although some walking, bending, or lifting may
be required during field work.

WORK ENVIRONMENT Level 9-1, 5 Points

Work s generally performed in an office selting, although some fleld visits may
be necessary.

Total Points = 2820

The foliowing are required for this position: (please check the appropriate itern{s}.

Medical Manitoring
Credentials
Inspector Training
o Basic Project Officer Training
X Contract Administration Training
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(GS-11)
STATEMENT OF DIFFERENCE

Factor 1 - Knowledge Requirod by the Posilion FL 1-7 1250 pls.

Knowladge of principles, thearies, and practices of a comblnation of savaral physical
sclence fields with no one field predominant, or a specialized field of physical sclance
nol identfied with other existing serles. Sufficient knowledge to adapt precedents, make
significant departures from previous approaches, accommodala unigue requirements,
and daterming methods o use in evaluating and inferpreting significance of results.

Knowledge of laws and regulations relating to speclalty area sufficient to evaluate
potential impact of results. Knowledge of principles and skill in applying highly
specialized instruments, techniques, and/or mathematical models used in spacialty area,
sufficlent lo evaluate thelr use and efficacy on areas of concem.

SKill in doveloping and madifying analytical methods to make determinalions In spacialty
area, including responding to complex technical questions or sohving unprecedented
prablems.

Faclor 2 - Supervisory Controls FL 2-4 450 pls.

Supervisor assigns work without indicating which methods and procedures lo use.
Employea plans and camies out the work, resciving mast lechnical problems, and
coordinaling with clients served. Keeps supenisor informed of progress and major
preblems. Resullts and conclusions are reviewed for technical soundness and
offectivenass in fulfilling requiroments.

Faclor 3 - Guidelines FL 3-3 275 pls,

Guidelines include technical references, methodology manuals, established laboralory
praclices, work directives, and agency policies. Employee uses jJudgmant o ovaluate
and select appropriate guides and to modify and adapt them to accommodata
specialized requirements or unusual assignmenl factors.

Factor 4 = Complexity FL 4-4 225 pis.

Assignments include variely of studies and projects directed towards the solution of
problems. Complexities include limited information as to what approaches and methods
to uso, unusual analytical requirements, and lack of relevant literature. Adaptation and
modification of meathods are usually necessary,

Factor 5 - Scope and Effect FL 5-3 150 pls.

Work involves varlety of problems, questions, or conditions that may be solved by using
established practices. Work affects reliability and acceptability of subsequent products,
including program, resource, and product forecasts, and dasign and scientific adequacy
of the unit's programs.



Factors 6 - Personal Contacts FL 6-3 60 pts.

Contacts are with scientists, technicians, program and administrative officials, from
within and outside the agency.

Faclor 7 - Purpose of Contacts FL 7-2 50 pts.

Conlacts are made to oblain additional information about the assignment or to clarify the
problem to be solved, the data needed, and fo report the results. Contacts with others
are also to discuss methodological problems and possible solutions,

Faclor 8 - Physical Demands FL 81 5 pts.

Work Is primarily sedentary.

Factor 9 - Work Environment FL 9-1 5 pls.

Work is primarily conducted in an office setting.

TOTAL = 2,470 pls
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